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Seattle Center Productions

Appropriate Conduct Policy

Policy:  It is the policy of Seattle Center to provide a safe environment that is free from discrimination, harassment, retaliation and inappropriate conduct.  All employees, contractors and volunteers are prohibited from such conduct in the course of, or in conjunction with their duties and responsibilities at Seattle Center.  Such conduct is harmful to the affected person(s), their families, our communities, our society, Seattle Center and the perpetrator. 

Legal Basis:  Local, state and federal civil rights laws and City of Seattle Personnel Rule 1.1 prohibiting inappropriate conduct on the basis of race, color, religion, creed, sex, sexual orientation, gender identity, national origin, ancestry, age, disability, marital status, families with children status, veteran status, or political ideology. Federal and state law protecting vulnerable persons.

Prohibited Conduct Includes:  

· Discrimination means any act or failure to act that negatively affects or differentiates against individuals or groups based on the above.
· Harassment means unwelcome verbal or nonverbal conduct that is sufficiently severe or pervasive that negatively affects the person(s) and/or the environment based on the above reasons.  Examples of harassing behaviors include but are not limited to comments, slurs, jokes, innuendos, cartoons, pranks or physical actions that are derogatory or harmful.  

· Sexual Harassment means unwelcome sexual advances, requests for sexual favors and other verbal or physical conduct of a sexual nature that is sufficiently severe or pervasive so as to negatively affects the person(s) and/or the environment and that:

· Submission to such conduct is made whether explicitly or implicitly a term or condition of employment or provision of goods or services.

· Submission to or rejection of such conduct is used as a basis for employment decisions or provision of goods or services.

· Such conduct has the purpose or effect of interfering with an individual’s work performance or participation in activities, or creating an intimidating, hostile or offensive environment.

· General Harassment means unwelcome verbal or nonverbal conduct that is severe or pervasive that is intended to put down, harm, intimidate and/or make the person uncomfortable.

· Conduct with Minors under the age of 18 years old, Developmentally Disabled and Vulnerable Adults.  These populations are especially vulnerable.  Employees, contractors and volunteers who meet said persons in the course of performing their duties and responsibilities:
· Shall have no one-on-one contact with such persons on the Seattle Center grounds, unless such contact takes place in a public arena.
· Shall not pursue any contact with such persons off grounds electronically, by telephone, in person or by intermediary.
· Shall keep confidential any personal information learned about said persons. 
Disciplinary Action:  Failure to comply with this policy will result in discipline that includes suspension or dismissal of the offending party from Seattle Center as well as other actions as appropriate, and may be subject to further legal action.

Reporting Procedures:  When faced with such conduct, individuals are encouraged to tell the person to stop the behavior and/or report it to John Merner, Seattle Center Productions Director, 206-684-7124; Julia Colson, Managing Artistic Director, 206-684-7377; or JulieAnn Clifton, Productions Manager, 206-615-1839; and/or the Human Resources Manager, 206-684-7216.
Acknowledgement

I have read the above Seattle Center Productions Appropriate Conduct Policy and the Seattle Center Academy Conduct and Harassment Policy agree to comply with them.
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